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Employer Status Active Deferred Undecideds Pensioner Total % 

LB Redbridge Scheduled 4,477 4,513 2,073 4,858 15,921 89.57% 

Aldborough E-Act School Scheduled 30 3 6 - 39 0.22% 

Atam Academy Scheduled 5 - - - 5 0.03% 

Avanti Court Primary School Scheduled 27 1 4 - 32 0.18% 

Beacon Academy Trust Scheduled 161 18 75 21 275 1.55% 

Chadwell Heath Academy Scheduled 40 29 8 12 89 0.50% 

Isaac Newton Academy Scheduled 68 3 9 1 81 0.46% 

Little Heath School Scheduled 73 21 44 13 151 0.85% 

Loxford Academy Scheduled 94 - 31 7 132 0.74% 

Mayfield School Scheduled 83 60 10 17 170 0.96% 

Palmer Academy Scheduled 53 14 3 8 78 0.44% 

Redbridge College Scheduled - 169 8 51 228 1.28% 

St. Aidan's Academy Scheduled 36 4 12 3 55 0.31% 

Winston Way Academy Scheduled 33 - - - 33 0.19% 

Ursuline Academy Scheduled 16 43 1 12 72 0.41% 

Caterlink Admitted 9 - 1 - 10 0.06% 

Dizzy Ducks Nursery Admitted 1 1 5 - 7 0.04% 

Town & Country Admitted 10 - - - 10 0.06% 

Blenheim Admitted 2 2 - 1 5 0.03% 

Lewis & Graves Admitted 11 0 2 1 14 0.08% 

Imagine Independence Admitted 3 1 - 1 5 0.03% 

Morrisons Admitted 32 11 - 31 74 0.42% 

Vision Admitted 139 49 31 69 288 1.62% 

5,403 4,942 2,323 5,106 17,774 100% 
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LB Redbridge 
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Financial Summary 2013/14 2014/15 2015/16 2016/17 2017/18 
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Transfer Values Employee 
Contributions 

Employer 
Contributions 

Investment Income 

0.000 

5.000 

2013/14 

2014/15 

2015/16 

2016/17 

2017/18 

15.000 

10.000 

20.000 

25.000 

30.000 

Source of Income 

V
a
lu

e
 i
n

 £
m

 



22 

27.000 PENSION EXPENDITURE 
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LBR CASH FLOW 
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Pension Fund Account for the Year Ended 31 March 2018 
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 2016/17    2017/18  

Designated as 
fair value 

through profit & 

loss 
£000 

Loans and 
Receivables 

£000 

Financial 
Liabilities at 

amortised cost 
£000 

 Designated as 
fair value 

through profit 

& loss 
£000 

Loans and 
Receivables 

£000 

Financial 
Liabilities at 

amortised 

cost 
£000 

   Financial Assets    

682,365 - - Pooled Investment 703,916 - - 

59,151 - - 

Pooled Property - 
Investment 65,635 - - 

- 1,741 - Cash - 2,463 - 
- 500 - Debtor - 501 - 

741,516 2,241 - Total 769,551 2,964 - 

   Financial Liabilities    

- - (334) Creditors - - (391) 

- - (334) Total - - (391) 

741,516 2,241 (334) Grand Total 769,551 2,964 (391) 

- 743,423 -  - 772,124 - 
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Explanation of communications 

Employer Communication 

Pension Fund Report and Accounts - Provides a review of the administration of the Pension Scheme and details 

of the investments of the Pension Fund at the end of the financial year. This report also includes the Pension 

Fund’s Statement of Accounts, Investment Strategy Statement, Funding Strategy Statement, Governance 

Compliance Statement and Communications Policy Statement. This is a detailed and lengthy document and 

is available to download from the Council’s website. 
 

Induction Meeting - To take the new Employer through the Welcome Pack and ensure they are clear about 

roles and responsibilities. 

Method of 
Communication 

Media Frequency of issue Method of 
Distribution 

Audience Group 
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Method of 
Communication 

Media Frequency of issue Method of 
Distribution 

Audience Group 
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Governance Compliance Statement 
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Type of Employer Council Colleges Academies 
Transferee Admission 
Bodies 

Funding Target Basis used (more 
details listed in Appendix E) 

Ongoing, assumes long-term Fund 
participation 

Ongoing, assumes fixed 
contract term in the Fund 

Primary Rate Approach Refer to Appendix D - D2 

Stablised contribution rate Yes No No No 

Deficit Recovery Period 17 Years 17 Years 17 Years Outstanding contract term 

Secondary Rate % of payroll % of payroll % of payroll 
% of pay or fixed sum 
payment 

Treatment of Surplus 
Covered by 
stablisation 
arrangement 

Reflected in 
secondary 
rate 

 
Reduce contributions by 
spreading surplus over the 
remaining contract term 
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