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see 3.3 Note (b)

 

http://lgpsboard.org/images/Other/Advice_from_the_SAB_on_McCloud_May_2019.pdf
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https://www.gov.uk/government/consultations/local-government-pension-scheme-changes-to-the-local-valuation-cycle-and-management-of-employer-risk
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Type of Employer Council Academies 
Designating 

Employers 
Admission Bodies* 

Funding Basis used (more details 
listed in Appendix D) 

Ongoing participation 
basis, assumes long-term 

Fund participation 

 
Ongoing 

participation basis, 
but may move to 
άƎƛƭǘǎ ŜȄƛǘ ōŀǎƛǎέ 

Ongoing participation 
ōŀǎƛǎ ōǳǘ Ƴŀȅ ǳǎŜ άƎƛƭǘǎ 
ŜȄƛǘ ōŀǎƛǎέΣ ŀǎǎǳƳŜǎ 

fixed contract term in 
the Fund 

Primary Rate Approach Refer to Appendix E - E2 

Stabilised contribution rate Yes No 
 
No No 

Maximum Time Horizon 17 Years 17 Years 

 
15 years or average 
future working 
lifetime if closed to 
new entrants 

Outstanding contract 
term 

Secondary Rate % of payroll % of payroll 

 

Monetary amount % of pay or fixed sum 

payment 

Treatment of Surplus 

Covered by 

stabilisation 

arrangement 

Reflected in 

secondary 

rate 

 

Contributions kept 

at Primary rate. 

Reductions may be 

permitted by the 

Council 

Reduce contributions by 

spreading surplus over 

the remaining contract 

term 

Likelihood of achieving full 

funding 
66% 70% 66% 75% 
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