




Average Age Total Female Total

Quartile 1 49.1 319 54% 272 46% 591 £12.04 £11.73

Quartile 2 47.21 418 71% 173 29% 591 £14.50 £14.48

Quartile 3 45.26 392 66% 199 34% 591 £17.91 £17.95

Quartile 4 48.36 373 63% 218 37% 591 £25.56 £26.03

47.56 1,502 64% 862 36% 2,364 £17.62 £17.55

Average Age Female Male Total Female Total

Quartile 1 49.1 319 54% 272 46% 591 £12.14 £11.71

Quartile 2 47.21 418 71% 173 29% 591 £14.75 £14.75

Quartile 3 45.26 392 66% 199 34% 591 £17.74 £17.96

Quartile 4 48.36 373 63% 218 37% 591 £24.29 £24.29

47.56 1,502 862 2,364 £16.36 £16.36

Female Male Male Outcome Statement

Gender Distribution Median Hourly Values Median Pay Gap

£11.36 Female staff are paid 5.65% above their male counterparts

£14.43 Female staff are paid 0.62% above their male counterparts

£18.01 Male staff are paid 0.56% above their female counterparts

£26.83

Gender Pay Gap Reporting

London Borough of Redbridge

As at the 31st of March 2020

Based on actual data inclusive of casual workers 

Gender Distribution Mean Hourly Values Mean Pay Gap

Male staff are paid 4.73% above their female counterparts

£17.42 Overall females are paid 1.14% above their male counterparts

 

Male Outcome Statement

£11.71 Female staff are paid 3.54% above their male counterparts

£14.16 Female staff are paid 4% above their male counterparts

£18.09 Male staff are paid 1.93% above their female counterparts

£24.29 Female staff are paid the same as their male counterparts

£15.86 Overall females are paid 3.06% above their male counterparts


